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REPORT SUMMARY

This report sets out a brief overview of latest developments at the Liverpool City Region 
(LCR), including activity underway to implement the City Region devolution deal.

This matter affects all Wards within the Borough.

This is not a key decision.

RECOMMENDATION/S

Committee is requested to note and comment on latest developments.



SUPPORTING INFORMATION

1.0 REASON/S FOR RECOMMENDATION/S

Committee have requested regular updates and consideration of City Region 
developments. 

2.0 OTHER OPTIONS CONSIDERED

 N/a

3.0 LATEST DEVELOPMENTS
 
A wide range of activity continues, of which the following is just a small extract. This 
includes the portfolios of Economic Growth and Culture which Wirral has the lead 
for. 

3.1. LCR Culture Strategy

The Combined Authority recently agreed the Liverpool City Region Culture and 
Creativity Strategy (2018 – 2048). 

This has resulted from the original LCR Devolution Deal which included the setting 
up of a Cultural Partnership and the commitment to develop a Cultural Strategy for 
the city region. In recent months the Partnership and other key stakeholders have 
been developing the strategy.

The Strategy illustrates the significance that Culture plays and it’s Unique Selling 
Point for the LCR. It is integral to place making and, as a major driver in the visitor 
economy, the cultural sector is instrumental in generating substantial growth for 
local and regional economies. For every £1 of local authority investment, £11.14 
of economic impact is generated in the Liverpool City Region. 

Major arts organisations bring in £32 million to the Liverpool City Region and 
support over a thousand jobs. Wider Liverpool City Region Arts organisations bring 
additional tens of millions into the City Region with in excess of £60m GVA. The 
visitor economy is also the second biggest contributor to the Liverpool City Region’s 
economy worth £4.3bn. 

The Strategy mission is to build an appreciation of, and embed the value of, culture 
and creativity as core drivers for the success of the LCR regionally, nationally and 
globally. It is a long-term 30 year strategy with an action plan for the first 3 years, 
and sets out 3 key aims:

 Expand and promote our existing culture and creative offer as a core part of a 
growing visitor economy (including retention and growth in numbers of students 
and residents) alongside more targeted creative social intervention;

 Develop a supply chain for talent and harness what the region has always done 
– acted as a ‘pool of talent’ with pathways into the creative sectors;

 Sustain and enhance economic growth through culture and creativity; 
recognising and investing in culture and creativity as major drivers in the visitor 



economy and creative industries, and as catalysts to achieve positive outcomes 
in wellbeing, health, education, cohesion and the future world of work.

Within this are three key deliverables that focus on the whole of the city region 
working together in a new way:

 Boroughs of Culture – Design and develop a ‘Boroughs of Culture’ initiative;
 LCR Cultural Awards – Develop and deliver LCR Cultural Awards – 

championing and celebrating communities;
 Region wide events – Developing region wide events using investment from 

the LCR to attract other external resources

As part of Strategy, the LCR is the first in the country to commit to spending a 
percentage of its annual £30 million devolution funding from government to support 
cultural activities.

3.2. Tackling Violence against Women & Girls (VAWG) 

LCR leaders recently marked International Women’s Day by pledging a new 
commitment to combatting Violence against Women and Girls (VAWG). Led by 
Steve Rotheram; DPP Cllr Emily Spurrell; Merseyside Police’s ACC Serena 
Kennedy; and women’s equality campaigner Tabitha Morton, the new collective 
approach will build on the range of existing good practice taking place across the 
City Region. 

In the coming months, collaboration and engagement with frontline community and 
voluntary groups, community safety partners and key stakeholders to agree a 
comprehensive and joined up LCR action plan to end VAWG. 

During the next stage of the process the Combined Authority is focusing on using 
the consultation process to establish a better understanding of:

 The breadth of organisations and service areas that are involved in addressing 
violence against women and girls and how they can work better together;

 Service users’ experiences, and the information they receive;
 Funding and how services are commissioned;
 Education and prevention work; and
 Awareness raising and campaigns

The aim is to learn from the very best practice from across the LCR, UK, and 
internationally to apply it locally to achieve better outcomes for our communities.

3.3. LCR Skills Strategy

As previously reported to this Committee, the Combined Authority has been 
developing a City Region Skills Strategy. Following extensive engagement and 
consultation, the final Strategy was recently agreed by the CA. 

The Strategy sets out a vision for how an effective skills system can drive aspiration 
and attainment and create a global and competitive city region at the heart of the 
Northern Powerhouse. It has been produced in partnership with a wide range of 



stakeholders from across the city region, including input from 60 senior 
stakeholders through one-to-one interviews and contributions from 50 businesses 
as part of the Local Enterprise Partnership’s Insight Programme. Responses were 
also received from the Combined Authority’s constituent councils, employers, 
business groups, universities, colleges and training providers.

Key outcomes identified in the strategy include:

 Higher proportion (particularly for 16-18s) of people with good attainment in 
English, maths and information technology attainment and work readiness

 Higher proportion of working age population employed with good quality jobs 
making up a higher proportion of all jobs

 Higher productivity and lower incidence of skills shortages across growth sectors
 More effective workforce and fewer local recruitment difficulties across all 

sectors
 Employers investing significantly more in the quality and quantity of the skills of 

their workforce
 Much simpler systems and more joined up support processes, driven by 

strategic use of funding

3.4. Funding to improve City Region’s Key Route Network 

The Combined Authority recently approved a package of £25m funding to support 
15 highway schemes that will make improvements to the city region’s Key Route 
Network (KRN). This is made up of the strategic highway routes that are vital to 
growth in the LCR. Responsibility for network was devolved to the Metro Mayor as 
part of the city region’s devolution agreement with central government.

The funding will support highways improvements in all six of the combined 
authority’s districts, as well as upgrades to digital connectivity and bus routes. 
Schemes will also include work to improve the condition of the roads, including 
tackling pot holes, and to allow better traffic flow.

This has positive implications for Wirral, which will benefit from the overall 
investment across the City Region, as well as from the specific Wirral schemes 
which include:

 Kingsway Tunnel Connectivity – £3,105,000 package of support for structural 
investment and communications upgrades;

 Wirral Waters Safety Upgrade - £327,319 for structural investment and 
communications updgrades;

 A41 Corridor Improvement - £2,361,555 package of support to improve 
highway infrastructure and connectivity

The full schedule of all 15 interventions is attached at Annex A.
KRN Scheme Name KRN Package KRN Outputs KRN Outcomes SIF Ask
3.5. Conclusion

Further updates on all of the above will be brought back to this Committee as the 
detail emerges in coming months. As previously stated, the above is just a short 



snapshot of LCR activity, and further detail on all of the most recent developments 
can be found here http://liverpoolcityregion-ca.gov.uk/

4.0 FINANCIAL IMPLICATIONS

The Devolution arrangements propose the devolution of financial resources to the 
City Region.

5.0     LEGAL IMPLICATIONS 

N/a

6.0 RESOURCE IMPLICATIONS: ICT, STAFFING AND ASSETS

At this time, no additional cost is expected to be incurred by LCR local authorities 
as a result of arrangements to deliver the devolution deal. 

7.0 ENGAGEMENT/CONSULTATION 

Wirral, along with City Region partners, continues to brief members and officers; 
circulate information and raise awareness of LCR developments through a wide 
range of approaches and communications. 

8.0 EQUALITY IMPLICATIONS

There are no direct equality implications associated with this report as it deals with 
the issue of devolution at a strategic level. Equality analysis will be carried out as 
part of the detailed implementation as appropriate.
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